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Employer	information	report	eeo-1	standard	form	100.

omoc	,n³Ãiccurtsnoc	al	ed	atnitsid	airtsudni	reiuqlauc	ne	etnemlaropmet	sadaelpme	sanosrep	;)oitis	le	ne	odaelpme	led	ojabart	le	noc	enimret	euq	arepse	es	larobal	n³Ãicaler	ayuc	n³Ãiccurtsnoc	ed	oitis	nu	ne	sanosrep	,olpmeje	rop(	emrofni	led	odoÃrep	led	ortned	ojabart	ed	azreuf	al	ed	lausiv	oidutse	nu	recah	rodaelpme	le	arap	elbitcaf	o	ocitc¡Ãrp	aes
on	ednod	sosrepsid	o	sotomer	seragul	o	seragul	ne	nejabart	euq	y	,odanimreted	ojabart	nu	ed	n³Ãicarud	al	etnarud	o	,odanimreted	opmeit	nu	etnarud	lanoisaco	arenam	ed	sadatartnoc	naes	euq	sanosrep	sal	a	ÃRIULCNI	ON	odaelpme	onimr©Ãt	lE	.zirtam	dadeicoS	-	1	aditraP	ASERPME	AL	ED	NÃICACIFITNEDI	-	B	NÃICCES	.semrofni	ed
n³Ãicatneserp	ed	ametsis	le	rartsinimda	ed	sotcefe	sol	a	PCCFO	al	a	y	n³ÃisimoC	al	a	atneserper	euq	©Ãtimoc	le	se	"semrofnI	ed	n³ÃicatneserP	ed	otxiM	©ÃtimoC"	lE	.etneirO	oideM	le	o	acirfÃ	ed	etron	le	,aporuE	ed	selanigiro	solbeup	sol	ed	areiuqlauc	ne	senegÃro	neneit	euq	sanosrep	sal	sadoT-)onapsih	negiro	ed	oN(	socnalB	:nos	atseucne	atse	ed
sacint©Ã	y	selaicar	saÃrogetac	saL	.6	.emrofni	led	n³Ãicatneserp	al	arap	otisiuqeR	7.2061	½Â¿Â¯Ã	rodaelpmE	la	n³ÃicamrofnI	ed	emrofnI	-	B	etrapbuS	SELAREDEF	SOTNEMALGER	ED	OGIDÃC	VIX	OLUTÃPAC	,92	OLUTÃT	.senifa	serodajabart	y	ocilbºÃp	etropsnart	ed	serailixua	,sereiju	,saÃug	,otneiminetertne	ed	y	savitaercer	senoicalatsni	ed
setnetsisa	,sareramac	y	soreramac	,serodaetrop	,sevitceted	y	aÃcilop	ed	setnega	,sejresnoc	,somodroyam	,soretrop	,saidraug	,soidnecni	artnoc	n³Ãiccetorp	y	sorebmob	,serosnecsa	ed	serodarepo	,setneuf	y	serodartsom	ed	serodajabart	,sorenicoc	,azeipmil	al	ed	y	dulas	al	ed	serodajabart	,sorebrab	,)sodagracne	y	aÃremrefne	ed	serailixua	sodiulcni
,selanosrep	y	selanoiseforp	soicivres	,senoicutitsni	sarto	y	selatipsoh(	setnetsisa	:eyulcnI	.n³ÃisimoC	al	ed	sotnemalger	sol	rop	odacificepse	ol	nºÃges	oelpme	ed	sortsiger	ravell	a	sodagilbo	n¡Ãtse	y	253-88	acilbºÃP	yeL	al	rop	sotreibuc	n¡Ãtse	sodaelpme	s¡Ãm	o	51	noc	serodaelpme	sol	sodoT	Sailors,	stevedores,	shipyard	workers,	etc.,	which	are
obtained	through	a	hiring	room	or	other	remission	agreement,	through	a	contractor	or	employee	agent,	or	by	some	individual	contracting	agreement,	or	people	(except	employees	Leased)	Leased)	The	³	mine	of	an	employment	agency	that	refers	to	such	an	agency	for	work	that	will	be	performed	in	the	facilities	of	another	employer	under	the	direction
³	and	control	of	the	employer.	Native	American	Indian	or	Alaskan:	all	people	who	have	origins	in	any	of	the	original	towns	of	North	America,	and	who	maintain	cultural	identification	³	through	tribal	affiliation	³	recognition	of	the	community.	In	such	cases,	the	employer	should	advise	the	Commission³	by	submitting	to	the	Commission	³	or	its	delegate	a
specific	written	proposal	for	an	alternative	reporting	system	before	the	due	date	of	the	report.	The	consolidated	report	should	be	prepared	on	the	actual	EEO-1	form.	"Recruitment	agency"	³	any	department,	agency	and	establishment	in	the	executive	branch	of	government,	including	any	wholly	owned	non³governmental	corporation,	which	enters	into
contracts.	For	the	sake	of	consistency,	uniformity	and	economy,	the	Standard	Form	100	has	been	developed	jointly	by	the	Equal	Employment	Opportunity	Commission	and	the	Office	of	Federal	Contract	Compliance	Programs	of	the	EU.,	provide	the	name,	address	³	and	employer	identification	number	³	each	company's	establishment	where	50	or	more
people	are	employed,	although	different	from	the	label.	As	indicated	above,	the	presentation	³	the	standard	form	100	is	required	by	law;	It's	not	voluntary.	-	Occupations	involved	wholly	or	mainly	in	direct	sale.	When	a	charge	of	discrimination,	or	an	action	brought	by	the	Commission³	or	the	Attorney	General,	has	been	filed	against	an	employer	under
Title	VII	or	ADA,	the	defendant	employer	shall	preserve	all	personnel	records	relevant	to	the	position	or	action³	until	the	³	disposition	of	the	position	or	action³.	The	term	"personnel	records	relevant	to	the	For	example,	it	would	include	personnel	or	employment	records	related	to	the	aggrieved	person	and	all	other	employees	who	maintain	similar
positions	to	those	that	hold	or	sought	by	the	aggrieved	aggrieved	person	application	forms	or	tests	completed	by	a	rejected	applicant	and	all	other	candidates	for	the	same	position	for	which	the	injured	person	applied	and	was	rejected.	Sales.	“OFCCP”	means	the	Office	of	Federal	Contract	Enforcement	Programs,	U.S.	Department	of	Labor,
established	to	implement	Executive	Order	11,246,	as	amended.	For	the	purposes	of	this	report,	an	employee	may	be	included	in	the	group	to	which	he	or	she	appears	to	belong,	with	which	he	or	she	is	identified	or	regarded	as	part	of	the	community.	Under	section	209	(a)	of	Executive	Order	11	246,	penalties	for	non-performance	by	a	federal
contractor	or	subcontractor	may	include	termination	of	the	contract	with	the	federal	government	and	exclusion	from	future	federal	contracts.	Subpart	C	â			Maintenance	of	Records	by	Entrepreneurs	Ã	̄Â¿2	1602.12	Records	to	be	kept	or	kept.	Otherwise,	go	to	Section	G.	Hispanics	â			All	people	of	Mexican,	Puerto	Rican,	Cuban,	Central	American	or
South	American	descent,	or	other	Spanish	culture	or	origin,	regardless	of	race.	-	Workers	in	both	protective	and	non-protective	services.	Ã	̄Â¿2	1602.8	Penalty	for	deliberately	making	false	statements	in	the	report.	State	and	local	governments,	school	systems,	and	educational	institutions	are	included	in	other	employment	surveys	and	are	not	included
in	the	standard	form	100,	EEO-1	Employer	Information	Report.	Â”TradeÂ”	means	commerce,	traffic,	commerce,	transportation,	transmission,	or	communication	between	several	states;	or	between	a	state	and	any	place	outside	it;	or	within	the	District	of	Columbia,	or	a	possession	of	the	United	States;	or	between	points	within	the	same	state	but
through	a	point	outside	of	it;	or	He.	The	racial	or	ethnic	designations	used	The	Equal	Employment	Opportunities	Commission	does	not	denote	scientific	definitions	of	anthropological	origin.	Employment	figures	can	be	used	from	any	period	of	remuneration	from	July	to	September.	If	the	reports	have	been	completed	by	the	person	person	the	authorised
official	must	check	point	2	and	sign	the	establishment	report.	Each	employee	must	appear	in	one	and	ONLY	in	one	of	the	categories	in	columns	B	to	K.	If	an	establishment	has	more	than	one	activity,	describe	the	activity	in	which	the	largest	number	of	employees	is	employed.	2.	SECTION	C	–	EMPHERS	REQUIRED	TO	FILE	Questions	1	to	3	MUST	be
answered	by	all	employers.	However,	the	Joint	Reporting	Committee	does	not	require	such	notification	and	should	not	be	sent	to	it.	If	the	answer	to	questions	1,	2	or	3	is	yes,	please	complete	the	entire	form.	-	Manual	workers	of	relatively	high	level	of	qualification,	with	a	deep	and	complete	knowledge	of	the	processes	involved	in	their	work.	Please
provide	the	name	of	the	company	and	the	address	of	the	registered	office	of	the	multi-establishment	company	which	owns	the	establishment	referred	to	in	point	2.	Includes:	accountants,	collectors	(invoices	and	accounts),	messengers	and	office	assistants,	office	machine	operators	(including	computers),	dispatch	and	reception	employees,
stenographers,	typists	and	secretaries,	telegraph	and	telephone	operators,	legal	assistants	and	related	workers.	The	deliberate	making	of	false	statements	in	the	EEO-1	Report	constitutes	a	violation	of	Title	18,	Section	1001	of	the	United	States	Code	and	is	punishable	by	a	fine	or	imprisonment	under	the	terms	of	the	EEO-1	Report.	-	Manual	trades
workers	who	generally	do	not	require	special	training	who	perform	basic	tasks	that	can	be	learned	in	a	few	days	and	require	little	or	no	application	of	independent	judgement.	HOW	TO	PREPARE	STANDARY	FORM	100	Definitions	of	Terms	and	Categories	can	be	found	in	the	Appendix	SECTION	A	â	TYPE	OF	REPORT	Item	1-Tick	a	box	indicating	the
type	of	report.	In	most	cases,	the	establishment	is	located	in	a	physical	location	and	is	dedicated	to	a	type	of	economic	activity	or	predominantly	to	a	type	of	economic	activity	(definition	adapted	from	the	Standard	Industrial	Classification	Manual	of	1972).	CONFIDENTIALITY	All	reports	the	information	³	individual	reports	shall	be	kept	confidential	as
required	by	Section	³	n	709(e)	of	Title	VII.	See	the	Appendix	to	the	applicable	provisions	of	the	Act,	Section	³	n	709(c)	of	Title	VII,	and	applicable	regulations,	Sections	1602.7-1602.14,	Subpart	B,	Chapter	XIV,	Title	29	of	the	Code	³	Federal	Regulations.	PRINCIPAL	CONTRACTORS'	RESPONSIBILITIES	At	the	time	of	the	award	³	a	subcontract	subject
to	these	reporting	requirements,	the	prime	contractor	shall	inform	the	subcontractor	³	its	responsibility	to	submit	annual	reporting	³	in	accordance	with	these	instructions	and,	if	necessary,	provide	the	subcontractor	with	copies	of	the	standard	form	100	to	be	obtained	from	its	contracting	officer.	Occupational	Data	-	Employment	data	must	be	reported
by	job	category.		NDE	MUST	BE	SUBMITTED	The	completed	report	must	be	sent	in	a	package	to	the	address	³	indicated	in	the	survey	shipping	memorandum.	"Employee"	means	any	person	in	the	³	mine	of	an	employer	who	is	an	employee	for	the	purposes	of	the	employer'³	withholding	of	Social	Security	taxes,	except	insurance	sales	men	who	are
considered	employed	for	such	purposes	solely	because	of	the	provisions	of	Section	³	n	3121	(d)	(3)	(B)	of	the	Internal	Income	Code.	Therefore,	since	the	Standard	Form	100	does	not	provide	information	³	the	religi³	of	employees,	religious	organizations	must	communicate	all	the	information	required	³	this	form.	-	Occupations	that	require	a	combination
³	basic	scientific	knowledge	and	manual	skills	that	can	be	obtained	through	two	years	of	postsecondary	education,	such	as	that	offered	in	many	technical	institutes	and	junior	colleges,	or	through	equivalent	training	³	employment.	A	response	is	defined	as	a	survey	form.	60,	selat	selat	,aicnetnes	us	ne	,odnauc	n³Ãiccidsiruj	us	a	sotejus	serodaelpme	ed
sopurg	o	selaudividni	serodaelpme	sol	a	sortsiger	ed	otneiminetnam	ed	sotisiuqer	renopmi	ed	ohcered	le	avreser	eS	.87944	.g¡Ãp	,5991	ed	otsoga	ed	92	setraM	;761	anoz	atsE	.senifa	serodajabart	y	,soreuqehc/sorejac	,selbitsemoc	ed	serodednev	,serodednev	y	serodednev	,setnatsefinam	,sonob	y	senoicca	ed	serodednev	,soirailibomni	seroderroc	y
setnega	,soruges	ed	seroderroc	y	setnega	,serodednev	y	soiraticilbup	setnega	:eyulcnI	.onu	eneit	aserpme	al	is	,aserpme	al	ed	teertsdarB	dna	nuD	n³Ãicacifitnedi	ed	oremºÃn	le	racidni	esavrÃs	,avitamrifa	se	3-C	atnugerp	al	a	atseupser	al	iS	.otneimilpmuc	le	erbos	semrofni	ed	n³Ãicatneserp	al	y	senoicatserp	ed	sogap	sol	,lanosrep	ed	n³Ãicatod	al
,anim³Ãn	al	sadiulcni	,lanosrep	ed	saerat	sal	sadot	ed	apuco	es	oelpme	ed	aicnega	al	euq	al	arap	anretxe	aserpme	anu	a	n³Ãicarenumer	anu	ed	oibmac	a	oelpme	ed	aicnega	anu	rop	odanoicroporp	etnenamrep	odaelpme	nu	edneitne	es	»Âodadnerra	odaelpme«Â	roP	.adatimil	n³Ãicamrof	anu	nereiuqer	y	sanames	sacop	ne	esranimod	nedeup	euq
oidemretni	levin	ed	lairtsudni	opit	ed	saerat	sarto	nazilaer	o	otneimasecorp	ed	sopiuqe	o	saniuq¡Ãm	najenam	euq	serodajabarT	â	)sodacifilaucimes(	serodarepO	.sodaelpme	sol	ed	daditnedi	al	a	otnauc	ne	oelpme-tsop	sortsiger	sol	ed	ritrap	a	o	,ojabart	ed	azreuf	al	ed	selausiv	satseucne	etnaidem	aes	ay	,emrofni	etse	arap	airasecen	acint©Ã/laicar
n³Ãicamrofni	al	renetbo	edeuP	ACITÃ/AICAR	NÃICACIFITNEDI	.laredef	odaila	nu	rop	aditsisa	n³Ãiccurtsnoc	ed	otartnoc	odot	o	latnemanrebug	otartnoc	odot	edneitne	es	»Âotartnoc«Â	roP	.n³Ãicinifed	atse	ne	sodiulcni	n¡Ãtse	sodadnerra	sodaelpme	soL	.642	11	avitucejE	nedrO	al	ed	dutriv	ne	selaicnedifnoc	res	nedeup	on	laredeF	onreiboG	le	noc
soicogen	necah	euq	satsitartnocbus	y	satsitartnoc	selapicnirp	sol	ed	semrofni	soL	.setrap	ortauc	ed	tuopans	oiralumrof	nu	se	001	radn¡ÃtsE	oiralumroF	lE	ELIF	OMÃC	.gnipmuditnA	odreucA	led	o	IIV	olutÃt	led	senif	sol	rilpmuc	arap	soirasecen	s¡Ãmeda	naes	)b	o	;etnemroiretna	otircsed	oiratnemelpus	o	laicepse	n³Ãicacifiton	ed	ametsis	reiuqlauc	ed	o
1-OEE	ed	n³Ãicacifiton	ed	ametsis	led	zacife	otneimanoicnuf	le	arap	soirasecen	naes	)a	China,	India,	Japan,	Korea,	the	Philippines	and	Samoa.	In	the	opinion	of	the	Advocate	General	of	the	Commission,	Section	702,	Title	VII	of	the	Civil	Rights	Act	1964,	as	amended,	does	not	allow	a	complete	exemption	of	religious	organisations	from	the	scope	of	the
Act	or	the	Civil	Rights	Act	1964,	as	amended..	Commission	reporting	requirements³	n.	The	Commission	³	reserves	the	right	to	require	reports,	other	than	those	designated	as	the	EEO-1	Employer'³	Report,	on	the	employment	practices	of	individual	employers	or	groups	of	employers	provided	that,	in	its	opinion,	the	special	or	supplementary	reports	are
necessary	to	achieve	the	PUR-Poses	of	Title	VII	or	the	ADA.	To	simplify	and	standardize	reporting,	all	jobs	are	considered	to	belong	to	one	of	the	general	occupations	shown	in	the	table.	This	page	was	last	modified	by	the	content	on	April	20,	2000.	If	an	employer	seeks	to	change	the	date	of	filing	their	Form	100	estÃndar	or	seeks	to	change	the	period
for	which	the	data	is	reported,	a	date	or	period	of	alternative	reports	may	be	allowed.	All	multi-establishment	employers,	i.e.	employers	doing	business	in	more	than	one	establishment,	must	file:	(1)	a	report	covering	the	head	office	or	headquarters;	(2)	a	separate	report	for	each	establishment	employing	50	or	more	persons;	(3)	a	consolidated	report
that	should	include	all	employees	by	category	of	race,	sex	and	work	in	establishments	with	50	or	more	employees,	as	well	as	establishments	with	fewer	than	50	employees;	and	(4)	a	list,	showing	the	name,	address,	total	employment	and	³	activity	for	each	establishment	employing	less	than	50	people,	should	accompany	the	consolidated	report.
"Administration	Agency"	³	any	department,	agency	and	establishment	in	the	executive	branch	of	the	Government,	including	any	wholly	owned	non³governmental	corporation,	which	administers	a	program	involving	construction	contracts	³	by	the	federal	government.	The	definitions	in	the	Index	applicable	to	all	employers	"CommissionÃ	³	n"	refer	to	the
Equal³Opportunities	Commission	Service	workers.	If	any	person	required	to	comply	with	the	provisions	of	this	subsection	fails	or	refuses	to	do	so,	the	United	States	District	Court	for	the	District	in	which	such	person	is	located	³	resides	or	At	the	request	³	the	CommissionÃ	³	n,	or	the	Attorney	General,	in	a	case	in	which	a	government,	a	government
agency	or	a	subdivisionÃ	³	n	potica	is	involved,	it	will	have	jurisdiction	to	issue	that	person	an	order	requiring	compliance.	For	further	³,	you	can	consult	the		Alphabetical	and	Classified	Industries	and	Occupations	Indexes	(1980	Census)	published	by	the	U.S.	Department	of	Commerce,	Census	Bureau.	Appropriate	copies	of	the	blank	standard	form
100	shall	be	provided	to	all	employers	known	to	the	Commission³	which	are	subject	to	the	reporting	requirements,	but	it	is	the	responsibility	of	all	such	employers	to	obtain	the	necessary	supplies	of	the	form	from	the	Commission³	or	its	delegate	before	the	date	of	submission	³.	DESCRIPTION		CATEGORIES		WORK	OFFICIALS	AND	MANAGERS.
Employers	may	obtain	the	information	³	necessary	to	complete	points	5	and	6	of	the	EEO-1	report	by	means	of	visual	labor	force	surveys	or,	at	their	³,	by	keeping	post-employment	records	on	the	identity	of	employees	where	only	the	law	of	the	State	allows	³.	Technicians.	(When	these	dispersed	activities	cross	state	borders,	at	least	one	of	these
"establishmentsÂ"	should	be	listed	for	each	participating	State.)	Â"Main	activityÂ"	means	the	main	product	or	group	of	products	manufactured	or	handled,	or	the	services	provided	by	the	reporting	unit	(e.	g.	manufacturing	³	aircraft	parts,	retail	sale	of	office	furniture)	depending	³	the	activity	in	which	the	largest	number	of	employees	work.	No	reports
should	be	submitted	for	establishments	in	Puerto	Rico,	the	Virgin	Islands	or	other	Protectorates	of	the	United	States.	All	the	people	who	have	their	origin	in	any	of	the	indigenous	peoples	of	the	Far	EastNorth		etna	etna	duticilos	anu	ratneserp	¡Ãrebed	,sodaelpme	s¡Ãm	o	001	agnet	euq	y	,adadnemne	amrof	us	ne	,4691	ed	seliviC	sohcereD	ed	yeL	al	ed
IIV	olutÃT	la	otejus	rodaelpme	odot	,o±Ãa	adac	ed	erbmeitpes	ed	03	led	setna	o	nE	.ocifÃcaP	led	salsi	sal	o	oidnI	etnenitnocbuS	le	,ocit¡ÃisA	etseduS	le	derdnik	dna	,snoitarepo	gnillup	dna	gnidaol	,gnixim	,gniggid	,gnitfil	gnimrofrep	srerobal	,sreppohc	doow	,serodevets	,srekrowmraf	,srenedrag	dna	srepeeksdnuorg	,sresaerg	dna	srehsaw	rac	,srerobal
egarag	:sedulcnI	.03	rebmetpeS	naht	retal	ton	eettimmoC	gnitropeR	tnio	J	eht	ht	htiw	delif	eb	if	eb	troper	launna	sihT	ELIF	OT	NEHW	.margorp	gniniart	rehto	ro	pihs-ecitnerppa	eht	ni	etapicitrap	ot	detceles	era	snosrep	hcihw	ni	rennam	eht	fo	noitpircsed	deliated	a	,tseuqer	nopu	noissimmoC	eht	ot	hsinruf	ot	dna	,deviecer	erew	snoitacilppa	hcihw	ni
redro	lacigolonorhc	eht	gnidulcni	,orp	hcus	ni	etapicitrap	ot	hsiw	ohsiw	ohw	fo	stnacilppa	tsil	a	,ot	detimil	ton	tub	,gnidulcni	,eltit	siht	fo	sesoprup	eht	uto	yrrac	ot	yrassecen	ylbanosaer	era	sa	sdrocer	hcus	niatniam	ot	margorp	gniniart	rehto	ro	pihsecitnerppa	na	slortnoc	hcihw	eltit	siht	ot	tcejbus	eettimmoc	tnemeganam-robal	tnioj	dna	,noitazinagro
robal	,reyolpme	hcae	eriuqer	,noitaluger	yb	,noitalhs	yb	,llab	noissimmoC	ehT	.eet-timmoC	gnitropeR	tnioJ	eht	htiw	ypoc	tsrif	dna	lanigiro	eht	eliF	.ylno	troper	detadilosnoc	eht	ngis	dna	1	metI	kchc	dluohs	laiciffo	dezirohtua	eht	,sretrauqdaeh	ta	detelpmoc	neeb	evah	stroper	lla	fI	NOITACIFITREC-G	NOITCES	.001	mroF	dradnatS	bus	deriot	either
setats	05	eht	dna	aibmuloC	fo	tcirtsiD	eht	ni	detacol	stnemhsilbatse	esoht	ylnO	.)delliks(	srekroW	tfarC	.slanoisseforP	.deliF	sI	troper	sihT	hcihw	roF	tnemhsilbatsE	-	2	metI	.seeyolpme	fo	ytitnedi	cinhte	ro	laicar	ot	sa	sdroceR	31.2061	Â¿Â	dedivorp	ecivres	ro	decudorp	tcudorp	dna	yrtsudni	eht	yfitnedi	ot	evitpircsed	yltneiciffus	eb	dluohs	ytivitca	rojam
ehT	NOITAMROFNI	TNEMHSILBATSE	-	E	NOITCES	.dedivorp	ecivres	fo	epyt	eht	ro	dlos	ro	derutcafunam	tcudorp	fo	epyt	eht	sedulcni	noitpircsed	ehT	.snoitcurtsni	gniynapmocca	dna	mrof	eht	ni	tes	snoitcerid	eht	htiw	ytimrofnoc	ni	,)"1-OEE	tropeR	noitamrofnI	reyolpmE"	sa	nwonk	esiwrehto(	desiver	sa	,001	mroF	dradnatS	fo	seipoc	detucexe
etageled	sti	ro	noissimmoC	By	way	of	derogation	from	paragraph	1	2		1602.14,	each	employer	shall	at	all	times	keep	a	copy	of	the	most	recent	report	submitted	for	each	of	those	units	in	each	reporting	unit	or	at	the	seat	of	the	undertaking	or	division³	and	shall	make	it	available	³	if	requested	by	an	official,	agent	or	employee	of	the	Commission	³	n
under	Article	710(a)	of	Title	VII.	Where	records	are	kept,	it	is	recommended	that	they	be	kept	separate	from	the	employee's	basic	personnel	file	or	other	records	available	³	personnel	decision	makers.	3.	Includes:	officials,	executives,	intermediate	managers,	plant	managers,	department	managers	and	superintendents,	salaried	supervisors	who	are
members	of	management,	purchasing	agents	and	buyers,	railroad	drivers	and	shipyard	captains,	ship	captains,	shippers	and	other	officers,	agricultural	operators	and	managers,	and	related	workers.	Inform	each	worker	in	a	single	category	of	employment.	1	2	1602.14	Preservation	³	records	made	or	maintained.	4.	In	such	cases,	it	is	recommended
that	persons	such	as	supervisors	responsible	for	the	work	of	employees	or	who	are	informed	by	them	for	instructions	or	otherwise	conduct	visual	surveys	for	the	employer.	Includes:	accountants	and	auditors,	airplane	pilots	and	navigators,	architects,	artists,	chemists,	designers,	dieticians,	editors,	engineers,	lawyers,	librarians,	mathematicians,
naturalists,	professional	nurses,	specialists	in	personnel	and	labor	relations,	fisiÃ	³	logos,	mÃ©,	sociÃ	³	logos,	teachers,	surveyors	and	related	workers.	PLEASE	DO	NOT	SEND	YOUR	FULL	REPORT	TO	BEFORE	THESE	ADDRESSES.	A	copy	of	the	formats	can	be	obtained	by	calling	the	telephone	number	or	by	writing	to	the	address	³	in	the	survey's
shipping	memorandum.	All	personnel	or	service	records	)duticilos	)duticilos	ed	soiralumrof	sol	,selbanozar	setsuja	ed	seduticilos	sal	,sarto	ertne	,sadiulcni(	rodaelpme	nu	rop	sodinetnam	o	sodazilaer	ratse	nadeup	sodaelpme	sol	euq	ed	ohceh	le	,s¡ÃmedA	.ralucitrap	ne	rodaelpme	nºÃgnin	ed	sacitsÃdatse	sal	nelever	es	on	euq	arenam	ed	,aer¡Ã	o	rotces
rop	n³Ãicamrofni	al	nepurga	euq	sotad	sol	socilbºÃp	n¡Ãrah	es	oloS	.samargorp	sobma	ed	sacitsÃdatse	sedadisecen	sal	ecafsitas	euq	ocinºÃ	oiralumrof	nu	omoc	,ojabarT	ed	otnematrapeD	.yel	al	rop	sotircserp	arenam	arto	ed	y	,ADA	led	701	n³Ãicces	al	o	,IIV	olutÃT	led	)c(907	n³Ãicces	al	ereifer	es	euq	a	sotneimidecorp	sol	noc	dadimrofnoc	ed
n¡Ãratpoda	es	sortsiger	ed	otneiminetnam	ed	sotisiuqer	selaT	.1-OEE	emrofni	nu	etnemlauna	ratneserp	a	sodagilbo	n¡Ãtse	serodaelpme	sednarg	sonugla	,selaredef	sotartnoc	sol	ed	sedadivitca	sal	ed	y	sodaelpme	ed	oremºÃn	led	esab	al	erboS	.sodireuqer	sotad	sol	ranoicroporp	on	arap	asucxe	anu	se	on	oelpme	ed	sortsiger	sol	ne	setneserp	n©Ãtse	on
sacint©Ã/selaicar	senoicacifitnedi	sal	euq	ed	ohceh	le	,saditimrep	n¡Ãtse	selausiv	satseucne	sal	euq	odaD	.senifa	serodajabart	sol	y	n³Ãicaroced	ed	senoicapuco	sal	,soredanap	sol	,serodirba	sol	,selaunam	serotnip	sol	,sacitsÃtra	senoicapuco	sal	,saÃrertsas	y	sertsas	sol	,soiranoicatse	soreinegni	sol	,soledom	y	senortap	ed	setnacirbaf	sol	,otneimivom	ed
seneg¡Ãmi	ed	satsinoicceyorp	sol	,)otneiminetnam	y	n³Ãiccurtsnoc(	serotnip	sol	,serodabarg	sol	,satsicirtcele	sol	,sofarg³Ãpit	y	serotisopmoc	sol	,odacifilauc	odazinacem	ed	senoicapuco	sal	,serodaraper	y	socin¡Ãcem	,n³Ãiccerid	al	ed	sorbmeim	naes	on	euq	airaroh	n³Ãicarenumer	noc	selapicnirp	serodarepo	sol	y	serosivrepus	sol	,n³Ãiccurtsnoc	al	ed
serotces	sol	:eyulcnI	.edrat	s¡Ãm	arruco	euq	ol	,sodacilpmi	lanosrep	ed	n³Ãicca	al	o	ortsiger	led	n³Ãicazilaer	al	ed	ahcef	al	ed	ritrap	a	o±Ãa	nu	ed	odoÃrep	nu	rop	rodaelpme	le	rop	sodavresnoc	n¡Ãres	)ejazidnerpa	o	n³Ãicamrof	al	arap	n³Ãicceles	al	y	,n³Ãicasnepmoc	ed	senoicidnoc	sarto	u	ogap	ed	sasat	,n³Ãicanimret	o	odipsed	,odalsart	,aÃrogetac	ed
osnecsed	,osnecsa	,n³Ãicatartnoc	al	noc	rev	euq	nagnet	euq	sortsiger	sorto	y	setnaticilos	sol	rop	In	different	directions	it	does	not	constitute	an	acceptable	reason	for	not	meeting	the	information	requirements.	The	units	located	in	different	physical	places,	even	when	performing	the	same	type	of	commercial	operations,	should	be	communicated	as
separate	establishments.	The	Commission	has	not	adopted	any	requirement,	generally	applicable	to	A	IIV	eltiT	fo	(c)	907	noitces	rednU	.egakcap	no	dettimbus	dna	sgnidloh	yredisbus	sti	rof	noitaroproc	tnerap	aht	yb	ro	stnemhsilbatse	sti	rof	ecifo	o	sretrauqdaeh7yb	detcelloc	eb	tsum	ynapmoc	tnemhsilbatse-itlum	a	rof	llA	.7.2791	foA	ytinutroppO
tnempmEE	lauqE	lautEhybDenema	,46919A1SfoT5355Iiv2550	-	88	waL	cilbuP	fo	ytirohtua	ha	rednu	yllaunna	detcudnoc	si	yevrus	1-OEE	noitamrofnI	reyolpmE1000	(ehT).mrof	elpmas	h	htiw	wodniw	eht	esolc	ypmis,	wodniw	siht	ot	nruter	oT(.evoba	sserdda	eht	tnes	eb	dluohs	noitamrofni	roqer	llA	.troper	eluliaf'reyolpme	yrydems'noismoC.200610
Cartana	Rutina	Rutina.	Emirp	Noitcurtsnoc	detsissa-yllaredef	a	ro	(gnidal	fo	llib	tnemnrevoG	laredeF	a	fo	redloh	a	ro,setoN	dna	sdnoB	sgnivaS.S.U	fo	tnega	gniyap	dna	gniussi	na	ro,sdnuf	tnemnrevoG	laredeF	fo	yrotisoped	a	gnivres	tnemhsilbatse	rehto	ro	knab	a	gnidulcni)	reitta	rotcartnocbus	cartnoc
EmnrevoRegLagA641000000100000010000000000000	tnro	nosrep	yna	RO;	4591	fo	edoC	euneveR	lanretnI	eht	fo	(c(105	noitceS	rednu	noitaxat	morf	tpmexe	hcihw	(noitazinagro	robal	a	naht	rehto)	bulc	pihsrebmem	etavirp	edif	anob	a	ro	,(edoC	setatS	detinU	ehf5eltiT	fo	2012	noitces	denifed	sa)	ecivittepmoc	eoesert
decortuetutseutseutseujtseoEqeoJtseoNioNkfu	trpedNaRo,ebert	nadnI	na,setatS	detinU7FoTnemnrevoG7hYbDenwoYllohwNoitaroproc	a,setatS	detinU7CniTonSeudMurat	hcus	tub,nosrep	a	hcus	ftnegaNA,raey	radnelac	gnidecerp	ro	tnerc	eht	ni	skeew	radac	radacRadacNeerrucNewt	foFohcaeNiYNikrow
hcaeSepmeEromNetfifOcMocNcNcnaNcnaNcnaRegNurNcANcNurNcNcNtruNc,tnemyolpmE2qE7hYbDednemaSa,4691	foA8sthgiR5liviC7ehtFoIIV01eltiT,(b(107	noitceS	rednu	"reyolpmE".tpek	roedam	eb	sdrocer	under	t	semrofni	sol	arap	razilitu	NEBED	serodaelpme	sol	euq	sotamrof	oda±Ãesid	ah	COEE	aL	.ecidn©Ãpa	le	ne	acidni	es	omoc	sodiulcxe
etnemacifÃcepse	sodaelpme	solleuqa	otpecxe	,odanoicceles	anim³Ãn	ed	odoÃrep	le	etnarud	sodaelpme	noreivutse	euq	laicrap	y	otelpmoc	opmeit	a	sodaelpme	sol	SODOT	riulcni	nebed	oelpme	ed	sotad	soL	OELPME	ED	SOTAD-D	NÃICCES	.selanortap	sortsiger	sol	arap	esravresnoc	n¡Ãrdop	setnatser	seralpmeje	sod	soL	.acint©Ã	n³Ãicanimoned	o	azar
us	ed	etnemetneidnepedni	G	anmuloc	al	ne	rarugif	nebed	sadaelpme	sal	sadot	y	;acint©Ã	n³Ãicanimoned	o	azar	us	ed	etnemetneidnepedni	,B	anmuloc	al	ne	rarugif	nebed	senorav	sodaelpme	sol	sodoT	.adauceda	n³Ãicaraper	al	redecnoc	n¡Ãrdop	,osac	le	nºÃges	,lanubirt	le	o	n³ÃisimoC	al	,adibedni	datlucifid	anu	aÃrdnopmi	n³Ãitseuc	ne	larobal
n³Ãicazinagro	al	o	oelpme	ed	aicnega	al	,rodaelpme	la	nedro	u	otnemalger	led	n³Ãicacilpa	al	euq	ed	n³Ãisulcnoc	al	a	agell	,osac	le	nºÃges	,lanubirt	le	o	n³ÃisimoC	al	iS	.ecidn©ÃpA	le	ne	artneucne	es	ojabart	ed	saÃrogetac	sal	ed	n³Ãicpircsed	anu	,selanoicapuco	saÃrogetac	sal	ed	ortned	sojabart	sus	racoloc	edn³Ãd	ranimreted	a	elraduya	araP	.anicifo	y
anicifO	.5	.64211	avitucejE	nedrO	al	noc	dadimrofnoc	ed	001	FS	ed	n³Ãicatneserp	al	nereiuqer	euq	laredeF	onreiboG	led	n³Ãicatartnoc	ed	saicnega	y	sotartnoC	ed	otneimilpmuC	ed	selaredeF	samargorP	ed	anicifO	al	a	acilpa	es	on	)e(907	olucÃtra	le	ne	adicelbatse	n³Ãicamrofni	ralever	ed	n³Ãicibihorp	aL	.sedadivitca	satse	obac	a	ravell	arap	opiuqe	le	y
lanosrep	le	arepo	euq	al	edsed	esab	al	)b(	o	,sasrepsid	sedadivitca	sahcid	ed	n³Ãisivrepus	al	ed	elbasnopser	etnematcerid	)a(	:naes	euq	,setnenamrep	etnemavitaler	,.cte	,senoicatse	,selanimret	,selasrucus	o	selapicnirp	sanicifo	salleuqa	etnemacinºÃ	sotneimicelbatse	omoc	eremune	,sedadivitca	ed	opit	etse	araP	.sodinU	sodatsE	sol	ed	otirtsiD	ed
lanubirT	led	nedro	anu	odneinetbo	oiralumrof	etse	ratneserp	a	rodaelpme	nu	a	ragilbo	edeup	oelpmE	le	ne	sedadinutropO	ed	dadlaugI	ed	n³ÃisimoC	aL	“Establishment”	is	an	economic	unit	that	produces	goods	or	services,	such	as	factory,	office,	store	or	mine.	On	the	website	of	the	United	States	Equal	Employment	Opportunity	Commission	A	sample
form	is	available	in	PDF	format.	District	Court	or,	when	when	fo	eciffO	)7000-6403(	tcejorP	noitcudeR	krowrepaP	DNA	70502	.C.D	,notgnihsaW.W.N	,teertS	L	10818292	mooR	-tnemeganaM	ecruoseR	dna	laicnaniF	fo	eciffOreciffO	ecnaraelC	COEE	ehT	:ot	nedrub	siht	gnicuder	rof	itseggus	gnidulcni	,noitamrofni	fo	noitcelloc	siht	fo	tcepsa	rehto	yna	ro
etamitse	nedrub	siht	gnidrager	stnemmoc	dneS	.tropeR	detadilosnoC	eht	TPECXE	)stroper	laiceps	,stnemhsilbatse	laudivini	,sretrauqdaeh(	stroper	1-OEE	fo	sepyt	lla	rof	detutitsbus	eb	yam	sepat	ro	stuotnirp	retupmoC	.dedulcni	si	stcudorp	t	gnitropsnart	ro	gniretla	htiw	devlovni	yltcerid	ton	krow	launam	emos	hguoht	launamnon	yltnanimoderp	era
seitivitca	eht	erehw	,ytluciffid	fo	level	fo	ssel-drager	krow	epyt-lacirelc	lla	sedulcnI	-	.tcartnoc	noitcurtsnoc	detsissa	yllaredef	ro	tcartnoc	tnemnrevoG	a	fo	ecnamrofrep	eht	rof	deriuqer	secivres	ro	seilppus	rof	gnillac	rotcartnocbus	rehtona	ro	rotcartnoc	emirp	a	htiw	tcartnoc	a	gnivah	reyolpme	yna	snaem	"rotcartnocbuS"	.rebmun	IE	etarapes	a	htiw
ytitne	lagel	etarapes	a	sa	uoy	yb	detaert	si	ti	sselnu	,.cte	,enil	,dleif	,tcejorp	,etis	laudivini	hcae	yletarapes	tsil	ot	yrassecen	ton	si	ti	,revewoh	,seitivitca	lairtsudni	derepsid	desrepsid	yllacisyllacisyn	p	fo	sepyt	ralimis	dna	,sdleif	sag	dna	lio	,secivres	yratinas	dna	,sag	,cirtcele	,snoitacinummoc	,noitatropsnart	,noitcurtsnoc	gnivlovni	snoitacol	roF	.wal	yb
debicserp	esiwrehto	sa	dna	ADA	eht	fo	701	noitces	ro	IIV	eltiT	fo	)c(907	noitces	ni	derrefer	serudecorp	eht	htiw	ecnadrocca	ni	dehsilbatse	leb	liw	stroper	hcus	fo	tnemeriuqer	eht	rof	metsys	ynA	.noissimmoC	eht	fo	noitacilppa	nopu	,truoC	tcirtsiD	.S.U	a	fo	redro	yb	elif	ot	dellepmoc	eb	yam	os	od	ot	deriuqer	nehw	1-OEE	tropeR	elif	ot	gnisufer	ro	gniliaf
reyolpme	ynA	.dezirohtua	era	noissimmoC	eht	yb	gnitirw	ni	devorppa	seruoht	oht	oht	yenrottA	eht	yb	ro	,noissimmoC	eht	,nosrep	deveirgga	eht	yb	rehtie	reyolpme	na	tsniaga	thguorb	si	euq	dadeicos	adot	a	ereifer	es	zirtam	dadeicos	onimr©Ãt	le	,emrofni	etneserp	led	sotcefe	sol	A	.n³Ãigiler	ed	sovitom	rop	n³Ãicanimircsid	al	a	acilpa	es	sasoigiler
senoicazinagro	sal	arap	n³Ãicnexe	aL	.laredeF	onreiboG	led	sodnof	ed	oiratisoped	omoc	eºÃtca	euq	rodaelpme	odot	o	,laredef	aicnetsisa	noc	n³Ãiccurtsnoc	ed	otartnoc	nu	o	ocilbºÃp	otartnoc	nu	agnet	euq	rodaelpme	odot	edneitne	es	"lapicnirp	atsitartnoc"	roP	.acirfÃ	ed	sorgen	selaicar	sopurg	sol	ed	areiuqlauc	ne	senegÃro	neneit	euq	sanosrep	sal
sadoT-)onapsih	negiro	ed	on(	sorgeN	.selanoicapuco	saÃrogetac	eveun	sal	ed	anu	adac	arap	acint©Ã	aÃrogetac/azar	y	oxes	rop	sodatnoc	res	nebed	sodaelpme	soL	.001	ocinºÃ	radn¡Ãtse	oiralumrof	nu	ratelpmoc	nebed	,ragul	nu	ne	otneimicelbatse	olos	nu	ne	soicogen	necah	euq	serodaelpme	sol	,riced	se	,otneimicelbatse	olos	nu	ed	serodaelpme	sol
sodoT	.S	.UU.EE	ed	orroha	ed	s©Ãragap	y	sonob	ed	rodagap	y	rosime	etnega	nu	se	euq	areicnanif	n³Ãicutitsni	anu	se	)c(	o	,daditnac	reiuqlauc	ne	onreibog	led	sodnof	ed	oiratisoped	omoc	rivres	)b(	o	;s¡Ãm	o	000,05$	a	edneicsa	euq	arpmoc	ed	nedro	u	otartnocbus	,otartnoc	nu	neneit	y	,levin	remirp	ed	satsitartnocbus	o	selapicnirp	satsitartnoc	nos	)a(	y
,sodaelpme	s¡Ãm	o	05	neneit	)2(	,5.1-06	RFC	14	rop	otseupsid	ol	nºÃges	sotnexe	n¡Ãtse	on	)1(	:euq	,)sodavirp	serodaelpme(	selaredef	satsitartnoc	sol	sodoT	.1-OEE	emrofni	us	ne	sodadnerra	sodaelpme	sol	a	¡Ãriulcni	oelpme	ed	aicnega	al	,etneiugisnoc	roP	.9591	ed	ojabart	led	n³Ãitseg	al	erbos	n³Ãicagluvid	y	n³Ãicamrofni	ed	yeL	al	ed	oditnes	le	ne
"oicremoc	la	etcefa"	euq	airtsudni	o	dadivitca	adot	eyulcni	e	oicremoc	led	n³Ãicalucric	erbil	al	o	oicremoc	le	aÃrazilucatsbo	u	aÃrazilucatsbo	larobal	otcilfnoc	nu	euq	al	ne	o	oicremoc	le	ne	airtsudni	o	oicogen	,dadivitca	adot	edneitne	es	"oicremoc	la	atcefa	euq	airtsudni"	roP	.loV	,retsigeR	laredeF	o	,0231	etraP	RFC	5	ne	esrartnocne	edeup	BMO	al	ed
senoicaluger	saveun	sal	ed	otelpmoc	otxet	lE	30502	.C.D	,notgnihsaWotseupuserP	y	all	or	most	of	the	shares	of	another	company,	so	that	the	other	company	maintains	a	relationship	with	the	subsidiary.	-	Occupations	requiring	administrative	and	managerial	staff	who	establish	general	policies,	generally	practise	derdnik	dna	,sregakcap	dna
srekcapdnah	,sredarg	dna	sretset	,srotcepsni	,srettuctaem	dna	srehctub	,srelbmessa	tnempique	cinortcele	dna	lacirtcele	,srettucemalf	dna	sredlew	,srotarepo	enihcam	gnivaew	dna	gnipat	,gnipool	,gnittink	,srevird	cart	rotdna	kcurt	,srekrow	ssecorp	cihpargotohp	,)selcitra	derutcafunam	(	sretniap	,)otua	tpecxe(	sresaerg	dna	srelio	,srotarepo	rotom
,srerobal	dna	sevitarepo	enim	,srenillim	,sevitarepo	gninaelc	yrd	dna	yrdnual	,sretaeh	,srekrow	ecanruf	,sreyrd	,srehctits	dna	srewes	,srekrow	yreviled	,srueffuahc	,sretsalb	,)gnikrap	dna	ecivres	otua(	stnadnetta	,sevitarepo	,).cte	,sedsedsedsedsedsedte	art	gnitnirp	,sedart	gnikrowlatem	,sedart	gnidliub	,scinahcem	,stsinihcam	,snaicirtcele	,sretneprac
,sreyalkcirb	,srebmulp	,scinahcem	otua(	secitnerppa	:sedulcnI	.tropeR	detadilosnoC	ruoy	no	dettimbus	gnieb	stroper	1-OEE	fo	rebmun	latot	eht	retne	,reyolpme	tnemhsilbatse-itlum	a	era	uoy	fI-2	metI	nednopserroc	yranidro	yb	os	od	llahs	yeht	,gnilif	fo	noitacifiton	timbus	ot	,srotcartnoc	emirp	rieht	yb	srotcartcartnocbus	ro	reciffO	gnitcartnoC	rieht	yb
deriuqer	era	srotcartnoc	emirp	fI	.degaruocne	ton	si	yriuqni	tcerid	yb	eeyolpme	na	fo	ytitnedi	cinhte/ecar	eht	no	noitamrofni	gniticilE	.puorg	cinhte/ecar	eno	t	erom	ni	detnuoc	eb	dluohs	nosrep	on	,revewoH	.troper	detadilosnoc	eht	no	nwohs	seeyolpme	fo	rebmun	latot	eht	lauqe	TSUM	,seeyolpme	05	naht	rewef	htiw	stnemhsilbatse	fo	tsil	eht	SULP
,stroper	tnemhsilbatse	eht	SULP	,troper	sretrauqdaeh	eht	no	detacidni	seeyolpme	fo	rebmun	latot	ehT	ehT	.troper	siht	siht	gnidrager	noitamrofni	tnenitrep	rehto	ro	,snoitanalpxe	,skramer	yna	noitces	siht	ni	edulcnI	SKRAMER	-	F	NOITCES	.70502	.C.D	,notgnihsaW	,.W.N	,teertS	L	1081	,noisiviD	yevruS-COEE	,rotanidrooC	1-OEE	ehT	:ot	noitamrofni
gnitroper	dna	gnilipmoc	rof	rof	lasoporp	avoidanretla	na	gnitirw	ni	timbus	tsum	reyolpme	eht	,sesac	hcus	nI	.snoitarepo	s'mrif	a	fo	sesahp	laiceps	ro	stnemtraped	laudivini	tcerid	dna	,seicilop	eseht	fo	noitucexe	rof	Requests	for	information	and	special	procedures	An	employer	who	affirms	that	the	preparation	or	presentation	of	the	Standard	Form	100
would	create	improper	difficulties	can	be	applied	to	the	Commission	for	a	special	reporting	procedure.	If	an	employer	affirms	that	the	preparation	or	presentation	of	the	report	creates	undue	difficulties,	the	employer	can	be	applied	to	the	Commission	for	an	exemption	from	the	requirements	established	in	this	part,	according	to	instruction.	5.	Said
authorizations	remain	valid	until	the	cancellation	notification	is	given.	It	is	presumed	that	any	employer	of	15	or	more	people	is	in	an	"industry	that	affects	trade".	"Employer	identification	number"	is	the	number	of	9	digits	that	each	legal	entity	(corporation,	association	or	exclusive	property)	has	been	assigned	on	the	basis	of	their	request	(SS-4	form)
at	the	Internal	Revenue	Service	for	an	identification	number	,	and	is	used	to	identify	the	company	in	all	reports	of	the	company	to	the	administration	of	social	security	and	the	internal	tax	service.	Those	employers	with	previous	written	approval	to	inform	the	end-of-year	figures	can	continue	to	do	it.	That	must	present	the	Standard	Form	100	must	be
archived	by	-	all	private	employers	who	are:	(1)	subject	to	the	VII	Title	of	the	1964	Civil	Rights	Law	(modified	by	the	Equal	Employment	Opportunities	Act	of	1972)	With	100	or	more	employees	excluding	the	state	and	local	governments,	primary	and	secondary	school	systems,	higher	education	institutions,	Indian	tribes	and	private	membership	clubs
exempt	from	taxes	that	are	not	labor	organizations;	Or	(2)	subject	to	the	title	VII	that	has	less	than	100	employees	if	the	company	is	owned	or	affiliated	with	another	company,	or	exists	centralized	property,	control	or	administration	(such	as	central	control	of	policies	staff	and	labor	relations)	so	that	the	group	Legally	constitutes	a	single	company,	and
the	whole	company	employs	a	total	of	100	or	more	employees.	Legal	basis	for	requirements	SECCIÃ		N	709	(C),	Title	VII,	VII,	taht	eton	esaelP	.deriuqer	eb	yam	serudecorp	gnitroper	laiceps,	elbatpada	ylidaer	ton	era	snoitcurtsni	eht	fo	5	noitces	ni	debircsed	airetirc	tinu	gnitroper	eht	hcihw	rof	seitivitca	ni	degagne	si	reyolpme	na	fI	.gniniart	fo	doirep
evisnetxe	na	eviecer	yllausu	dna	tnemgduj	tnednepedni	elbaredisnoc	esicrexE	.1	.noitacifitnedi	cinhte	/	ecar	dna	seirogetac	boj	fo	noitanalpxe	deliated	rof	xidneppA	eeS	-	ataD	xeS	/	ecaR	.dednema	sa,	64211	redrO	evitucexE	snaem	"redrO"	64211	REDRO	EVITUCEXE	OT	TCEJBUS	SROTCARTNOC	TNEMNREVOG	OT	YLNO	ELBACILPPA
SNOITINIFED	.noitamrofni	fo	noitcelloc	eht	gniweiver	dna	gnitelpmoc	dna	dedeen	atad	eht	gniniatniam	dna	gnirehtag,	secruos	atad	gnitsixe	gnihcraes,	snoitcurtsni	gniweiver	rof	emit	eht	gnidulcni,	esnopser	rep	sruoh)	7.3	(shtnet	neves	dna	eerht	egareva	ot	detamitse	si	noitamrofni	fo	noitcelloc	siht	rof	nedrub	gnitroper	cilbuP	nEDRUB	FO
ETAMITSE	.U	a	ni	noitca	na	GNIRB	YAM	NOSREP	DEVEIRGGA	EHT	HCIHW	NIHTIW	DOIRP	YROTUTATS	EHT	FO	NOITARIPXE	FO	ETAD	EHT	SNAEM	NO	itca	eht	ro	egrahc	eht	fo	noitisopsid	lanif	fo	etad	ehT	.dnuorgkcab	elbarapmoc	a	edivorp	ot	sa	tnuoma	dna	dnik	hcus	fo	ecneirepxe	ro	noitaudarg	egelloc	rehtie	gniriuqer	snoitapuccO	-
.ytinutroppo	tnemyolpme	lauqe	gnirusni	rof	smargorp	lanretni	nwo	rieht	gnitaulave	ni	esu	ot	seinapmoc	rof	loot	elbaulav	a	eb	dluohs	mrof	siht,	noitidda	nI	.rednu-ereht	sredro	ro	snoitaluger	eht	ro	eltit	siht	fo	tnemecrofne	eht	rof	etairporppa	ro,	yrassecen,	elbanosaer	sa,	gniraeh	cilbup	retfa,	redro	ro	noitaluger	yb	ebircserp	llahs	noissimmoC	eht	sa
morf-ereht	stroper	hcus	ekam)	3	(dna,	sdoirep	hcus	rof	sdrocer	hcus	evreserp)	2	(,	dettimmoc	gnieb	era	ro	neeb	evah	secitcarp	tnemyolpme	lufwalnu	rehtehw	fo	snoitanimreted	eht	ot	tnaveler	sdrocer	hcus	peek	dna	ekam)	1	(llahs	eltit	siht	ot	tcejbus	noitazinagro	robal	dna,	ycnega	tnemyolpme,	reyolpme	yreve	stroper;	gnipeekdrocer)	2791	fo	tca
ytinutroppo	tnemyolpme	lauqe	eht	yb	dednema	sa	(4691	fo	tca	sthgir	a	a	visual	survey	and	keeping	post-employment	records	of	the	race/ethnic	identity	of	employees	is	legal	in	all	jurisdictions	and	under	all	Federal	and	State	laws.	This	number	should	also	be	used	on	all	employer	in-formation	reports	and	communications	concerning	these	reports.
Establishments	located	in	Hawaii	will	report	only	total	employment	in	columns	A,	B,	and	G.	In	the	case	of	involuntary	termination	of	an	employee,	the	personnel	records	of	the	individual	terminated	shall	be	kept	for	a	period	of	one	year	from	the	date	of	termination.	In	the	latter	case,	however,	the	Commission	recommends	the	maintenance	of	a
permanent	record	as	to	the	racial	or	ethnic	identity	of	an	individual	for	purpose	of	completing	the	report	form	only	where	the	employer	keeps	such	records	separately	from	the	employee's	basic	personnel	form	or	other	records	available	to	those	responsible	for	personnel	decisions,	e.g.,	as	part	of	an	automatic	data	processing	system	in	the	payroll
department.	Includes:	computer	programmers,	drafters,	engineering	aides,	junior	engineers,	mathematical	aides,	licensed,	practical	or	vocational	nurses,	photographers,	radio	operators,	scientific	assistants,	technical	illustrators,	technicians	(medical,	dental,	electronic,	physical	science),	and	kindred	workers.	¯Ã¿Â½Â	1602.10	Employer's	exemption
from	reporting	requirements.	¯Ã¿Â½Â	1602.11	Additional	reporting	requirements.	The	description	of	the	major	activity	indicated	on	the	Headquarters'	Report	(Type	3)	must	reflect	the	dominant	economic	activity	of	the	company	in	which	the	greatest	number	of	employees	are	engaged.	Any	employer,	employment	agency,	labor	organization,	or	joint
labor-management	committee	which	believes	that	the	application	to	it	of	any	regulation	or	order	issued	under	this	section	would	result	in	undue	hardship	may	apply	to	the	Commission	for	an	exemption	from	the	application	of	such	regulation	or	order,	and,	if	such	application	for	an	exemption	is	denied,	.TPEK	.TPEK	WAS	SDROCER	HCUS	EREHW
TCIRTSID	EHT	ROF	TRUCOC	TCIRTSID	SETTES	ORTINU	EHT	NI	NITCA	LIVIC	A
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