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Expmple of a written report

Effect of Daphnis swarm densdty on the atiack rate of 3 predator fish, the
aticklehack

Mark Mywords and Mary Krissmus
Fuksak High School, Faksak, NB, ETY Bl6

Calegory: Life Schonces
Imirostlapcifon

For animals, living in groups offer many advantages, One of them is the protection
against procdators, For example, more individhasls there are in a group, the greater the
chances of detecting the approach of a predator, Also, the more individual there are, the
kamder it may be o ihe prodator (o concemirate on just one and secccssfully catch i Inibe
same way that it is dafficuli for o pereon to catch a ball when a doren are thrown at him or
bver ut the same time, it may be conflusing For o predator bo capiure o pamicular prey when
a greal number of them are malling arosnd overtaking one another of moving im all
directions,

U e otheer hamal, dense groups may be more sy 1o detect by prodators. and may
therefone draw inore sitacks wpen themeelves, Therefone, il may be hand 1o predicl
whether prey shoubd aggregate in dense growps or in bess donse ones. IU s also unclear
what the prodstor itsell showld do; go for ihe dense growp becasse of grest number of
prey Lhere, or for the small group becawse of the exoe of catching proy witkout getting
confused,

I this experiment, we tesied whether the threesspined stickbehack, Ciasteraieas
oculentus, which is a predstor of ilke Daphnis (also called the waer flea), prefers o attack
big or srmall groups of its prey.

Mlethod

T ihe Falll, wie capbuned si thaee-spimed sticklebacks with minnow frpas in 2 small tidal
pocl along the petitcodiac Kiver near Monalion. Four were females and two were maldes.
They were kept together in o S0-1er squasiom filkad with Fresbwater, We sl obiained
Duphinaa by MRering water from o freshweater pomsd. Soame of these Daphivia were glven to
the sticklebacks v get them wsed to this kind of prey,.

All pests pesole place in 3 separate 40 liver squarium coversd with gravel st the bottoe and
with the waler tempermiure varying between 15 and 3. One of the six sticklebacks was
placed in this aguariom snd gives time to pet wsed 10 these pew sumoundings, Then a row
of three test tubes were lowered oo the aquariam. Each mabe was 10em long. 2 em wide,
and separsted from its rh:ighh'u.u' by 15 om. One twhe contnined 40 Daphnan, the secomnd
contained 10 Daplinia, and the Last onc contained 2 Daphnia
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,selanosrep y selanoiseforp soicivres ,senoicutitsni sarto y selatipsoh( setnetsisa :eyulcnl .n3AisimoC al ed sotnemalger sol rop odacificepse ol n2Ages oelpme ed sortsiger ravell a sodagilbo njAtse y 253-88 acilb?AP yeL al rop sotreibuc niAtse sodaelpme sjAm o 51 noc serodaelpme sol sodoT Sailors, stevedores, shipyard workers, etc., which are
obtained through a hiring room or other remission agreement, through a contractor or employee agent, or by some individual contracting agreement, or people (except employees Leased) Leased) The 2 mine of an employment agency that refers to such an agency for work that will be performed in the facilities of another employer under the direction
3 and control of the employer. Native American Indian or Alaskan: all people who have origins in any of the original towns of North America, and who maintain cultural identification 3 through tribal affiliation 3 recognition of the community. In such cases, the employer should advise the Commission® by submitting to the Commission 3 or its delegate a
specific written proposal for an alternative reporting system before the due date of the report. The consolidated report should be prepared on the actual EEO-1 form. "Recruitment agency" ® any department, agency and establishment in the executive branch of government, including any wholly owned non3governmental corporation, which enters into
contracts. For the sake of consistency, uniformity and economy, the Standard Form 100 has been developed jointly by the Equal Employment Opportunity Commission and the Office of Federal Contract Compliance Programs of the EU., provide the name, address  and employer identification number 3 each company's establishment where 50 or more
people are employed, although different from the label. As indicated above, the presentation 3 the standard form 100 is required by law; It's not voluntary. - Occupations involved wholly or mainly in direct sale. When a charge of discrimination, or an action brought by the Commission? or the Attorney General, has been filed against an employer under
Title VII or ADA, the defendant employer shall preserve all personnel records relevant to the position or action?® until the 3 disposition of the position or action3. The term "personnel records relevant to the For example, it would include personnel or employment records related to the aggrieved person and all other employees who maintain similar
positions to those that hold or sought by the aggrieved aggrieved person application forms or tests completed by a rejected applicant and all other candidates for the same position for which the injured person applied and was rejected. Sales. “OFCCP” means the Office of Federal Contract Enforcement Programs, U.S. Department of Labor,
established to implement Executive Order 11,246, as amended. For the purposes of this report, an employee may be included in the group to which he or she appears to belong, with which he or she is identified or regarded as part of the community. Under section 209 (a) of Executive Order 11 246, penalties for non-performance by a federal
contractor or subcontractor may include termination of the contract with the federal government and exclusion from future federal contracts. Subpart C & Maintenance of Records by Entrepreneurs A"A;2 1602.12 Records to be kept or kept. Otherwise, go to Section G. Hispanics & All people of Mexican, Puerto Rican, Cuban, Central American or
South American descent, or other Spanish culture or origin, regardless of race. - Workers in both protective and non-protective services. A’'A¢2 1602.8 Penalty for deliberately making false statements in the report. State and local governments, school systems, and educational institutions are included in other employment surveys and are not included
in the standard form 100, EEO-1 Employer Information Report. A”TradeA” means commerce, traffic, commerce, transportation, transmission, or communication between several states; or between a state and any place outside it; or within the District of Columbia, or a possession of the United States; or between points within the same state but
through a point outside of it; or He. The racial or ethnic designations used The Equal Employment Opportunities Commission does not denote scientific definitions of anthropological origin. Employment figures can be used from any period of remuneration from July to September. If the reports have been completed by the person person the authorised
official must check point 2 and sign the establishment report. Each employee must appear in one and ONLY in one of the categories in columns B to K. If an establishment has more than one activity, describe the activity in which the largest number of employees is employed. 2. SECTION C - EMPHERS REQUIRED TO FILE Questions 1 to 3 MUST be
answered by all employers. However, the Joint Reporting Committee does not require such notification and should not be sent to it. If the answer to questions 1, 2 or 3 is yes, please complete the entire form. - Manual workers of relatively high level of qualification, with a deep and complete knowledge of the processes involved in their work. Please
provide the name of the company and the address of the registered office of the multi-establishment company which owns the establishment referred to in point 2. Includes: accountants, collectors (invoices and accounts), messengers and office assistants, office machine operators (including computers), dispatch and reception employees,
stenographers, typists and secretaries, telegraph and telephone operators, legal assistants and related workers. The deliberate making of false statements in the EEO-1 Report constitutes a violation of Title 18, Section 1001 of the United States Code and is punishable by a fine or imprisonment under the terms of the EEO-1 Report. - Manual trades
workers who generally do not require special training who perform basic tasks that can be learned in a few days and require little or no application of independent judgement. HOW TO PREPARE STANDARY FORM 100 Definitions of Terms and Categories can be found in the Appendix SECTION A 4 TYPE OF REPORT Item 1-Tick a box indicating the
type of report. In most cases, the establishment is located in a physical location and is dedicated to a type of economic activity or predominantly to a type of economic activity (definition adapted from the Standard Industrial Classification Manual of 1972). CONFIDENTIALITY All reports the information 3 individual reports shall be kept confidential as
required by Section 3 n 709(e) of Title VII. See the Appendix to the applicable provisions of the Act, Section 3 n 709(c) of Title VII, and applicable regulations, Sections 1602.7-1602.14, Subpart B, Chapter XIV, Title 29 of the Code 3 Federal Regulations. PRINCIPAL CONTRACTORS' RESPONSIBILITIES At the time of the award 3 a subcontract subject
to these reporting requirements, the prime contractor shall inform the subcontractor 3 its responsibility to submit annual reporting 2 in accordance with these instructions and, if necessary, provide the subcontractor with copies of the standard form 100 to be obtained from its contracting officer. Occupational Data - Employment data must be reported
by job category. NDE MUST BE SUBMITTED The completed report must be sent in a package to the address 2 indicated in the survey shipping memorandum. "Employee" means any person in the 3 mine of an employer who is an employee for the purposes of the employer'3 withholding of Social Security taxes, except insurance sales men who are
considered employed for such purposes solely because of the provisions of Section 3 n 3121 (d) (3) (B) of the Internal Income Code. Therefore, since the Standard Form 100 does not provide information 2 the religi® of employees, religious organizations must communicate all the information required 3 this form. - Occupations that require a combination
3 basic scientific knowledge and manual skills that can be obtained through two years of postsecondary education, such as that offered in many technical institutes and junior colleges, or through equivalent training 3 employment. A response is defined as a survey form. 60, selat selat ,aicnetnes us ne ,odnauc n3Aiccidsiruj us a sotejus serodaelpme ed
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setnega ,soruges ed seroderroc y setnega ,serodednev y soiraticilbup setnega :eyulcnl .onu eneit aserpme al is ,aserpme al ed teertsdarB dna nuD n3Alca01f1tned1 ed orem®An le racidni esavrAs ,avitamrifa se 3-C atnugerp al a atseupser al iS .otneimilpmuc le erbos semrofni ed n3Alcatneserp al y senoicatserp ed sogap sol ,Janosrep ed n3Aicatod al
,anim3An al sadiulcni ,lanosrep ed saerat sal sadot ed apuco es oelpme ed aicnega al euq al arap anretxe aserpme anu a n3Aicarenumer anu ed oibmac a oelpme ed aicnega anu rop odanoicroporp etnenamrep odaelpme nu edneitne es »Aodadnerra odaelpme«A roP .adatimil n3Aicamrof anu nereiuger y sanames sacop ne esranimod nedeup euq
oidemretni levin ed lairtsudni opit ed saerat sarto nazilaer o otneimasecorp ed sopiuge o saniuq lAm najenam euq serodajabarT a )sodacifilaucimes( serodarepO .sodaelpme sol ed daditnedi al a otnauc ne oelpme-tsop sortsiger sol ed ritrap a o ,ojabart ed azreuf al ed selausiv satseucne etnaidem aes ay ,emrofni etse arap airasecen acint©A/laicar
n3Aicamrofni al renetbo edeuP ACITA/AICAR NAICACIFITNEDI .laredef odaila nu rop aditsisa n3Aiccurtsnoc ed otartnoc odot o latnemanrebug otartnoc odot edneitne es »Aotartnoc«A roP .n3Aicinifed atse ne sodiulcni njAtse sodadnerra sodaelpme soL .642 11 avitucejE nedrO al ed dutriv ne selaicnedifnoc res nedeup on laredeF onreiboG le noc
soicogen necah euq satsitartnocbus y satsitartnoc selapicnirp sol ed semrofni soL .setrap ortauc ed tuopans oiralumrof nu se 001 radniAtsE oiralumroF 1E ELIF OMAC .gnipmuditnA odreucA led o IIV olutAt led senif sol rilpmuc arap soirasecen sjAmeda naes )b o ;etnemroiretna otircsed oiratnemelpus o laicepse n3Aicacifiton ed ametsis reiuqglauc ed o
1-OEE ed n3Aicacifiton ed ametsis led zacife otneimanoicnuf le arap soirasecen naes )a China, India, Japan, Korea, the Philippines and Samoa. In the opinion of the Advocate General of the Commission, Section 702, Title VII of the Civil Rights Act 1964, as amended, does not allow a complete exemption of religious organisations from the scope of the
Act or the Civil Rights Act 1964, as amended.. Commission reporting requirements® n. The Commission 3 reserves the right to require reports, other than those designated as the EEO-1 Employer'3 Report, on the employment practices of individual employers or groups of employers provided that, in its opinion, the special or supplementary reports are
necessary to achieve the PUR-Poses of Title VII or the ADA. To simplify and standardize reporting, all jobs are considered to belong to one of the general occupations shown in the table. This page was last modified by the content on April 20, 2000. If an employer seeks to change the date of filing their Form 100 estAndar or seeks to change the period
for which the data is reported, a date or period of alternative reports may be allowed. All multi-establishment employers, i.e. employers doing business in more than one establishment, must file: (1) a report covering the head office or headquarters; (2) a separate report for each establishment employing 50 or more persons; (3) a consolidated report
that should include all employees by category of race, sex and work in establishments with 50 or more employees, as well as establishments with fewer than 50 employees; and (4) a list, showing the name, address, total employment and 2 activity for each establishment employing less than 50 people, should accompany the consolidated report.
"Administration Agency" 3 any department, agency and establishment in the executive branch of the Government, including any wholly owned non3governmental corporation, which administers a program involving construction contracts 3 by the federal government. The definitions in the Index applicable to all employers "CommissionA 3 n" refer to the
Equal*Opportunities Commission Service workers. If any person required to comply with the provisions of this subsection fails or refuses to do so, the United States District Court for the District in which such person is located 2 resides or At the request 3 the CommissionA 3 n, or the Attorney General, in a case in which a government, a government
agency or a subdivisionA 3 n potica is involved, it will have jurisdiction to issue that person an order requiring compliance. For further 3, you can consult the Alphabetical and Classified Industries and Occupations Indexes (1980 Census) published by the U.S. Department of Commerce, Census Bureau. Appropriate copies of the blank standard form
100 shall be provided to all employers known to the Commission® which are subject to the reporting requirements, but it is the responsibility of all such employers to obtain the necessary supplies of the form from the Commission? or its delegate before the date of submission 3. DESCRIPTION CATEGORIES WORK OFFICIALS AND MANAGERS.
Employers may obtain the information 3 necessary to complete points 5 and 6 of the EEO-1 report by means of visual labor force surveys or, at their 3, by keeping post-employment records on the identity of employees where only the law of the State allows 3. Technicians. (When these dispersed activities cross state borders, at least one of these
"establishmentsA" should be listed for each participating State.) A"Main activityA" means the main product or group of products manufactured or handled, or the services provided by the reporting unit (e. g. manufacturing 3 aircraft parts, retail sale of office furniture) depending 3 the activity in which the largest number of employees work. No reports
should be submitted for establishments in Puerto Rico, the Virgin Islands or other Protectorates of the United States. All the people who have their origin in any of the indigenous peoples of the Far EastNorth etna etna duticilos anu ratneserp jArebed ,sodaelpme sjAm o 001 agnet euq y ,adadnemne amrof us ne ,4691 ed seliviC sohcereD ed yeL al ed
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under Article 710(a) of Title VII. Where records are kept, it is recommended that they be kept separate from the employee's basic personnel file or other records available 3 personnel decision makers. 3. Includes: officials, executives, intermediate managers, plant managers, department managers and superintendents, salaried supervisors who are
members of management, purchasing agents and buyers, railroad drivers and shipyard captains, ship captains, shippers and other officers, agricultural operators and managers, and related workers. Inform each worker in a single category of employment. 1 2 1602.14 Preservation 3 records made or maintained. 4. In such cases, it is recommended
that persons such as supervisors responsible for the work of employees or who are informed by them for instructions or otherwise conduct visual surveys for the employer. Includes: accountants and auditors, airplane pilots and navigators, architects, artists, chemists, designers, dieticians, editors, engineers, lawyers, librarians, mathematicians,
naturalists, professional nurses, specialists in personnel and labor relations, fisiA 3 logos, mA®©, sociA 2 logos, teachers, surveyors and related workers. PLEASE DO NOT SEND YOUR FULL REPORT TO BEFORE THESE ADDRESSES. A copy of the formats can be obtained by calling the telephone number or by writing to the address 2 in the survey's
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would create improper difficulties can be applied to the Commission for a special reporting procedure. If an employer affirms that the preparation or presentation of the report creates undue difficulties, the employer can be applied to the Commission for an exemption from the requirements established in this part, according to instruction. 5. Said
authorizations remain valid until the cancellation notification is given. It is presumed that any employer of 15 or more people is in an "industry that affects trade". "Employer identification number" is the number of 9 digits that each legal entity (corporation, association or exclusive property) has been assigned on the basis of their request (SS-4 form)
at the Internal Revenue Service for an identification number , and is used to identify the company in all reports of the company to the administration of social security and the internal tax service. Those employers with previous written approval to inform the end-of-year figures can continue to do it. That must present the Standard Form 100 must be
archived by - all private employers who are: (1) subject to the VII Title of the 1964 Civil Rights Law (modified by the Equal Employment Opportunities Act of 1972) With 100 or more employees excluding the state and local governments, primary and secondary school systems, higher education institutions, Indian tribes and private membership clubs
exempt from taxes that are not labor organizations; Or (2) subject to the title VII that has less than 100 employees if the company is owned or affiliated with another company, or exists centralized property, control or administration (such as central control of policies staff and labor relations) so that the group Legally constitutes a single company, and
the whole company employs a total of 100 or more employees. Legal basis for requirements SECCIA N 709 (C), Title VII, VII, taht eton esaelP .deriuger eb yam serudecorp gnitroper laiceps, elbatpada ylidaer ton era snoitcurtsni eht fo 5 noitces ni debircsed airetirc tinu gnitroper eht hcihw rof seitivitca ni degagne si reyolpme na fI .gniniart fo doirep
evisnetxe na eviecer yllausu dna tnemgduj tnednepedni elbaredisnoc esicrexE .1 .noitacifitnedi cinhte / ecar dna seirogetac boj fo noitanalpxe deliated rof xidneppA eeS - ataD xeS / ecaR .dednema sa, 64211 redrO evitucexE snaem "redrO" 64211 REDRO EVITUCEXE OT TCEJBUS SROTCARTNOC TNEMNREVOG OT YLNO ELBACILPPA
SNOITINIFED .noitamrofni fo noitcelloc eht gniweiver dna gnitelpmoc dna dedeen atad eht gniniatniam dna gnirehtag, secruos atad gnitsixe gnihcraes, snoitcurtsni gniweiver rof emit eht gnidulcni, esnopser rep sruoh) 7.3 (shtnet neves dna eerht egareva ot detamitse si noitamrofni fo noitcelloc siht rof nedrub gnitroper cilbuP nEDRUB FO
ETAMITSE .U a ni noitca na GNIRB YAM NOSREP DEVEIRGGA EHT HCIHW NIHTIW DOIRP YROTUTATS EHT FO NOITARIPXE FO ETAD EHT SNAEM NO itca eht ro egrahc eht fo noitisopsid lanif fo etad ehT .dnuorgkcab elbarapmoc a edivorp ot sa tnuoma dna dnik hcus fo ecneirepxe ro noitaudarg egelloc rehtie gniriuger snoitapuccO -
.ytinutroppo tnemyolpme lauge gnirusni rof smargorp lanretni nwo rieht gnitaulave ni esu ot seinapmoc rof loot elbaulav a eb dluohs mrof siht, noitidda nI .rednu-ereht sredro ro snoitaluger eht ro eltit siht fo tnemecrofne eht rof etairporppa ro, yrassecen, elbanosaer sa, gniraeh cilbup retfa, redro ro noitaluger yb ebircserp llahs noissimmoC eht sa
morf-ereht stroper hcus ekam) 3 (dna, sdoirep hcus rof sdrocer hcus evreserp) 2 (, dettimmoc gnieb era ro neeb evah secitcarp tnemyolpme lufwalnu rehtehw fo snoitanimreted eht ot tnaveler sdrocer hcus peek dna ekam) 1 (llahs eltit siht ot tcejbus noitazinagro robal dna, ycnega tnemyolpme, reyolpme yreve stroper; gnipeekdrocer) 2791 fo tca
ytinutroppo tnemyolpme lauge eht yb dednema sa (4691 fo tca sthgir a a visual survey and keeping post-employment records of the race/ethnic identity of employees is legal in all jurisdictions and under all Federal and State laws. This number should also be used on all employer in-formation reports and communications concerning these reports.
Establishments located in Hawaii will report only total employment in columns A, B, and G. In the case of involuntary termination of an employee, the personnel records of the individual terminated shall be kept for a period of one year from the date of termination. In the latter case, however, the Commission recommends the maintenance of a
permanent record as to the racial or ethnic identity of an individual for purpose of completing the report form only where the employer keeps such records separately from the employee's basic personnel form or other records available to those responsible for personnel decisions, e.g., as part of an automatic data processing system in the payroll
department. Includes: computer programmers, drafters, engineering aides, junior engineers, mathematical aides, licensed, practical or vocational nurses, photographers, radio operators, scientific assistants, technical illustrators, technicians (medical, dental, electronic, physical science), and kindred workers. "A;A%A 1602.10 Employer's exemption
from reporting requirements. "A¢A%A 1602.11 Additional reporting requirements. The description of the major activity indicated on the Headquarters' Report (Type 3) must reflect the dominant economic activity of the company in which the greatest number of employees are engaged. Any employer, employment agency, labor organization, or joint
labor-management committee which believes that the application to it of any regulation or order issued under this section would result in undue hardship may apply to the Commission for an exemption from the application of such regulation or order, and, if such application for an exemption is denied, .TPEK .TPEK WAS SDROCER HCUS EREHW
TCIRTSID EHT ROF TRUCOC TCIRTSID SETTES ORTINU EHT NI NITCA LIVIC A
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